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After a fire tore through 
its camp kitchen facilities 
in March 2011, making it 
necessary for Agnico-Eagle 
to reduce staff and produc­
tion levels, Meadowbank gold 
mine has emerged from the 
ashes and is getting back on 
track.

While the disruptive effects 
of the fire were felt in the first 
and second quarter results, 
Agnico-Eagle announced 
that its third quarter has pro­
duced encouraging results 
with 78,141 ounces of gold for 
the quarter, an increase over 
its second quarter results of 
59,376 ounces.

The increase in production 
is also attributed to a second 
crusher and high mill reli­
ability.

"We don't need to stop as 
often to do maintenance," said 
Dominique Girard, general 
manager of the Meadowbank 
Mine. 

"Mill production and mine 
production are reaching their 
targets. Our next goal is to 
reduce the overall operating 
costs," Girard added. "We've 
put in place six main action 
plans that were instated 
during the last six months,  
and we are starting to read 
though some of those action 
plans."

Part of the strategy is to 
achieve better control of the 
extraction processes.

"Part of the action plan 
was to be more in control of 
the blasting," Girard added. 
"So we've revised procedure 
with trained people and we've 
found an issue which was 
related to a build up of ice. As 
we are in the Arctic, even in 
July we have ice build up."

Meadowbank has three 
open pit mines, with a min­
eral reserve of 3.64 million 
ounces of gold. A total of 
$1.5 billion has been invested 
since 2007 to bring the gold 
mine to production.

Meadowbank has contrib­
uted to a huge spike in Nuna­
vut's economy as well as its 
employment figures.

"It's amazing," Girard said. 
"I don't know exact figures but 
if you look at the unemploy­
ment rate in Baker Lake 
it might have been around 
the 60 per cent mark before 
Meadowbank, and now it's 
probably less than 10 per 
cent, so we're creating a lot of 
good work for all of them. We 
give a chance to the people, 
and that's part of our (human 
resources) target, to find the 
best work for each person. It's 
part of our values to find the 
best in each in person."

The company hopes those 
relationships will help with 
progress on its proposed 
Meliadine mine, closer to 
Rankin Inlet.

"Of course, that will help 
us," Girard said. "Generally 
we're getting good comments 
from the relationships with 
the communities as well as 
our crew on site."

by Sara Wilson
Northern News Services

Qamanittuaq/Baker Lake

Third quarter gold production exceeds second quarter
Meadowbank back on track
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In 2010, 38 per cent of Meadowbank's employees were Inuit hires from the Kivalliq, according to Agnico-Eagle's CSR Summary 
Report. This represents $51.7 million going into the Nunavut economy.

We’re at home in Nunavut.
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Working up to 450 metres 
underground in extreme 
weather conditions, 12 hours a 
shift, for 14 straight days away 
from family and the luxuries 
of home, might not sound like 
the ideal workplace. 

Despite this day-to-day 
reality, Diavik Diamond 
Mines Inc. has been named 
among the country's top 100 
employers. It is the second 
time in the competition's 12 
years that the operator of the 
Diavik diamond mine, located 
about 300 kilometres north­

east of Yellowknife, has made 
the list. 

"All mines, ours in par­
ticular are challenging work 
environments," Diavik vice-
president of people and com­
munities Briane Doherty 
said. "The remoteness of it, 
the extreme weather 
conditions, the fact our 
employees have to fly 
to work–these are all 
things that make it dif­
ficult for employees to 
get engaged in their 
work. 

"It's challenging and 
that's why at the same 
time it's rewarding for 
us."

Employers are chosen for 
the annual list compiled by 
Mediacorp Canada Inc., based 
on eight criteria, including 
work atmosphere and social 
engagement, vacation and time 
off, and performance manage­
ment. 

"(Diavik) offers one of the 
most unique work locations 

in Canada (and the world)," 
Mediacorp editors said in their 
reasoning behind selecting the 
mine as a top employer. 

The editors were impressed 
by the recreational facilities 
at Diavik, which include a 
fully-equipped fitness facility 

with a floor hockey and 
basketball gymnasium, 
indoor golf driving 
range and putting green, 
in addition to the retire­
ment plans, maternity 
leave options – which 
offer up to 90 per cent 
of salary for 18 weeks, 
employee discounts on 
diamond and other pur­

chases, and the free food.
"We try to make it a home 

away from home with the best 
food – both in variety and 
quality," Doherty said, noting 
a selection to suit the diverse 
demographics of the mine, 
including vegetarian options, 
several meat and fish options, 
including lobster occasionally, 
pizza, fresh fruit, pastries, and 
themes like steak night. 

In addition to competitive 
base salaries and benefits, 
Diavik spends about $50,000 
per employee, per year, which 
includes the food, allowances 
for living in the North, flights 
to work, and safety equip­
ment.

"We want happy smiling 
employees who go home in a 
safe manner," Doherty said, 
adding the company strives "to 
have 1,100 ambassadors to the 
company." 

Doherty cites the region's 
competition for skilled work­
ers as another reason why 
employee well-being is a top 
priority for the company. 

"We're in a town where 
no doubt about it there's a 
shortage of skilled workers," 
he said. 

"There's two, three other 
mines within a stones throw. 
There's a war for talent. So the 
company that engages their 
employees, treats them better, 
and pays them competitively 
will get those employees."

But the number one priority 
for Diavik is safety, Doherty 
said. 

"Mining has a bit of a bad 
wrap so we want to focus on 
safety number one," he said. 
"I think the main reason we 
made this list is we are com­
mitted to safety, it's in our 
DNA, it's in our culture. We 
promise people a workplace 
that's safe so they can come to 
work and go home in the same 
manner they come."

In addition, Diavik "has 
become a leading community 
citizen based in Yellowknife," 
the editors said, citing aborig­
inal development programs 
and northern resident scholar­
ship programs. 

Of Diavik's 1,110 employ­
ees, 628 are Northern, and 
309 are aboriginal. Diavik is 
a joint venture between Rio 
Tinto subsidiary Diavik Dia­
mond Mines Inc. and Harry 
Winston Diamond Ltd. Part­
nership, was also a 2010 Can­
ada's top 100 employer.

by Thandie Vela
Northern News Services

Lac de Gras, NWT

 'We want to have 1,100 ambassadors to the company'

Diavik makes top 100 employers list

An aerial view  
of Diavik Diamond Mine  
accommodations. Diavik  
Diamond Mines Inc.  
has been named among 
the country's top 100 
employers.
photo courtesy of Diavik Diamond Mines Inc.
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Nunavut is rich in land and 
human resources. Over the 
next decade, Nunavummiut 
will harness this potential 
to create new economic 
opportunities for our 
communities. To lead us 
there, our business leaders 
will need the fiscal means to 
bring their ideas to life. 

Atuqtuarvik Corporation is 
committed to being there 
for them. As a financial 
partner in Inuit-owned 
Nunavut businesses, we 
provide the support that can 
turn dreams into realities. 
With financial products 
such as loans and equity 
investments, we can help 
move Inuit businesses into 
the big time. 

BIG opportunities 

need BIG ideas

ÖÚÀî á∂ªÖËîΩÄî ÖÚÀ≤ú 
ÄªØùÕÇπØÀÒíÔ‰ÖÔÒâî
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The people of the Kitik­
meot region will see a huge 
financial injection to their 
region with the development 
of the Hope Bay gold mine. 

"The Newmont Min­
ing Corporation will spend 
around $300 million in 2011 
on the development of Hope 
Bay," said Chris Hanks, vice-
president for environment and 
media spokesperson at New­
mont.

"About 51 per cent of 
our spending is being made 
through the Kitikmeot Cor­
poration (KC) via joint ven­
tures. Inuit- and Inuvialuit-
affiliated corporations such 
as Braden Burry Expediting, 
Nuna Logistics, Nunasi-Ryfan 
and Securecheck, along with 
Inuit joint venture companies 
such as Kitikmeot Catering, 
Kitnuna Corporation, and 
Kitikmeot Explosives, all 
have earned contracts under 
the Hope Bay infrastruc­
ture development program," 
Hanks said.

Newmont, which began 
work in the Kitikmeot in 
2005, is developing the Hope 
Bay project in three stages.
The first phase is the under­

by Chris DiCesare 
Northern News Services

Kitikmeot

Hope Bay project bringing investment to Kitikmeot

Newmont to spend $300 million

photo courtesy of Newmont mining

Newmont Mining is getting very serious about developing its Hope Bay property. First on the list of things to do is underground 
development at Doris North, located just south of Cambridge Bay.Please see Kitikmeot, page B18

Iqaluit, Nunavut 

April 16–19, 2012

2012

The 2012 Nunavut Mining Symposium 
is the premiere networking event for
exploration and mining in Nunavut.

Close to 500 delegates and exhibitors 
will attend from across Nunavut, 

Canada and worldwide.

For information, registration, schedule of events 
and sponsorship opportunities,  

please call 1.877.477.2919 or visit our website at

www.nunavutminingsymposium.ca
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NCC Investment Group Inc. 
is a premier Real Estate 
Development Corporation 
wholly owned by Nunavut 
Inuit that promotes economic 
and cultural well-being for the 
benefi ciaries of the Nunavut 
Land Claim Agreement 
through projects and 
investment activities.
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